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Project title:

Comparative study of ideological factors of family care work in capitalist and
former communist countries in Europe on the gender pay gap in the

technology sector.

Evaluation of ideological factors of family care work in capitalist and former
communist countries in Europe on the gender pay gap in the technology

sector.

Significance/contribution to the discipline/research problem:

Equality between women and men in the central interest of states
(Bundesministerium fur Familie, Senioren, Frauen und Jugend, 2021).

A two-digit gender pay gap can still be found in many European countries
(Eurostat, 2022).

With regard to the technology sector, the gender pay gap shows significant
differences between the respective countries (European institute for Gender
Equality, 2020).

The technology sector has a steadily growing labour market with a continuous

demand for professional workers (Beckert, 2020).



It has been proven that a mixed working group can achieve better results and
have a profitable impact on companies (Rock & Grant, 2016).

The above-average gender pay gap in the technology sector can contribute to
the fact that the technology sector is viewed as an unattractive industry for
women and is therefore avoided.

Therefore, states and companies have a central interest in closing the gender
pay gap in the technology sector.

A decisive factor for the gender pay gap in Germany is the family-related
career break of women (Geiger, 2023).

However, regional differences can be identified with regard to the gender pay
gap in Germany.

Even more than 30 years after the end of the Soviet Union and thus the
turning away from communist systems, there are still major differences
between West and East Germany in terms of gender pay gaps (Schrenker &
Wrohlich, 2022).

At 19% in 2020, western Germany has an unadjusted gender pay gap that is
more than 3 times as high as eastern Germany (Statistisches Bundesamt,
2022).

The reason for this is suspected to be the different social perception of family
care work based on the contrary ideologies that used to prevail (Hobler et al.,
2020).

However, this theory has not yet been confirmed, nor has there been an

international comparison to falsify or verify this assumption



Research question:

- Do the former communist countries of Europe show differences in relation to

the gender pay gap compared to traditionally capitalist European countries?

- Can the theory of the different social perceptions of family care work between
East and West Germany be confirmed as the cause of the prevailing regional
differences in the gender pay gaps in the technology sector in an international

comparison?

Aims and objectives:

- Identification of outstanding gender pay gap countries in Europe in a positive
and negative context.

- Comparison of the gender pay gap rates from countries of the former Soviet
Union with capitalist countries.

- Evaluation of the historical development of the gender pay gaps in selected
European countries.

- Analysis of statistical significance to verify or falsify the theory in the
macroscopic context (all countries combined) and in the microscopic context

(selected countries) including horizontal and vertical segregation.
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Methodology/development strategy/research design:

- Conceptual approach

- Inductive reasoning

- Exploratory research

- Mixed Method research: Quantitative examination of statistical data as a

confirmation of assumption; Qualitative examination of existing Surveys and
Literature to evaluate evidence.



Ethical considerations and risk assessment:

- Results could be distorted by a generalized view.
=> Reflected handling of statistical values and distinction between necessary

and sufficient justification.

- Apparently valid results could be superimposed by unconsidered dominant

factors.

- There may be regional differences within the respective countries (as is the

case in Germany).

- Evaluation of the literature could lead to contrary conclusions.
=>» Detailed discussion and qualitative assessment of the significance of the

results is therefore absolutely necessary.

- Atargeted demarcation in the literature evaluation in relation to the gender pay
gap in general and explicitly in the technology sector could be difficult.

=>» Transparent evaluation and goal-oriented discussion necessary.

- Validity problems and data overload



Description of artefacts:

- Statistical (quantitative) evaluation of the European gender pay gaps

considering the capitalist and former communist states.

- Qualitative structuring of the existing literature and analysis of the focal

points found in relation to the gender pay gap in the technology sector.

- Qualitative investigation of ideological differences in child care and its

impact on the gender pay gap in the technology sector.

Timeline of proposed activities:

Classification and structuring of the literature = 2 Weeks

Quantitative analysis and statistical evaluation > 1 Week

Qualitative analysis > 2 Weeks

Creation of an outlineffirst draft > 1 Week

Potential further literature research to close open gaps—> 1 Week

Evaluation of the research results and creation of the research paper > 8 Weeks

Revision and correction 2> 2 Weeks
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